We hope you had o fantastic summer and your children are settling well back into school Life.
Below are the extra cwrriculor clubs running for the Autumn term.

They will run w/c Monday 23rd Septemhber until w/c Monday 2nd December.

Bookings will open today (Friday 6th Septemher) at 6pm and close again at 12 noon on Thwrsday 12th
September-.

You can access the booking system here - SchoolCloud - Bishop Bronescombe C of E Primary School

You will need to enter your child's name and date of birth to log into the system.
Please note that accessing the hooking system does not quarantee your child a place on a cluh.
If the club is full at time of hooking, please email bbhr-secretary@rainhowucademy.org.uk

Day Club Run by Year group Collection from
Monday Choir Miss Caff KS2 Doves classroom
Monday Reading Mrs Lowe KS1 Lambs classroom
Monday Art Miss Freight KS2 Phoenix classroom
Monday Eco Club Miss Cunningham | All (invite only) Angels classroom
Tuesday Mindfulness Mrs Prince KS1 & KS2 Lunchfime 12.30 — 1.00pm
Tuesday Tabletop games Mr Trigell KS1 & KS2 KS1 playground
Tuesday Netball Mrs Provis Yrs 5 & 6 KS2 playground
Tuesday French Mrs HV Yrs 3 and 4 Phoenix classroom
Thursday Football Mr Deadman KS2 KS2 playground
Thursday Construction Miss Burr EYFS Rainbows classroom
Thursday Chess Mr Scott Yrs 4,5 & 6 Faith classroom
Thursday Wild Tribe Miss Jackson/Miss | KS1 Doves classroom
Begen
Friday Cross country club Mr Gynn KS2 Hope classroom

If your child is absent from school without authorisation, you will be committing an offence under the Education Act 1996. We
may submit a request to Cornwall Council for a Penalty Notice to be issued, in accordance with Sections 444A and 444B of the
said Act. Penalty Notices are issued per liable parent, per child and each carry a fine of £80 if paid within 21 days or £160 if
paid after this but within 28 days. Failure to pay the Penalty Notice may result in legal action. Absence not authorised by the
school may result in a prosecution in the Magistrates’ Court under Section 444(1) or Section 444(1A) of the Education Act
1996, leading to a fine of up to £2,500 and/or a custodial sentence. Cornwall Council may also apply for the costs incurred in
taking the matter to Court.



https://bishopbronescombecofe.schoolcloud.co.uk/

Dates for your diary

Mon 9th - Fri 13th Sep - Hope/Y6 Faith swimming
Tues 10th Sep - Patlkerris Sailing Day (Peacocks class)
Wed 11th Sep - Y1-6 Meet the Teacher (3.30-4pm)

Mon. 16th, - Fri, 20th Sep - Phoenix/Y5 Faith, swimming
Mon. 23rd, - Fri, 27th Sep - Angels/Peacocks swimming
Man, 23rd, Sep - Early Reading Parent Info Session (2.15pm, schoot, hall)
Mon 30th, - Fri 4th Oct - KS1 swimming
Wed, 9th Oct - Bags2Schaol (further info to fotlow)
Wed, 23rd, Oct - Nasal Flu, Vaccinations (YR-Y6)
Tues 12th Nov - Individual portrait photos (further info to fotlow)

2024-25 Inset days - Tues 3rd Sep, “Mon 25th, Nov*, Jan 6th 2025, Tues 7th Jan 2025, Wed, 23rd, Jul, 25
*Please note that the November 2024 inset day has been changed Trust wide, to- Mon 25th, (from, Fri 22nd)*

Other naotices
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Do you have a child in Early Years or Key
Stage One? Would, you like to find out
more about how reading is taught at BB
and how hest to support your child with
their reading at home?
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THURSDAY 26TH SEPTEMBER 2024
OPEN EVENING

penriceacademy.org/open-event
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Join us in the hall on
Monday 23rd Septemher 2.15pm—3pm G
(

e -~

J
1""&\'&1[ DAY NYOE PGP WYV YA B O PO Y X




FLOURISH Project Schools Worker

(Part time, 2 year contract)

St Austell PCC are seeking to appoint a school’s worker to join an exciting project, FLOURISH, which presents a never-seen-
before opportunity for young people to shape and drive a worshipping community in an educational setting. The successful
candidate will work in a specific primary school which is hosting the FLOURISH project.

The Diocese of Truro has successfully bid to be one of 12 pilot dioceses for a two-year programme aimed at establishing
partnerships between schools and their local churches, with the aim of engaging children, young people, and their families.

The FLOURISH programme will be based on five core principles:
Young people’s voices are instinctively at the centre of all leadership decision-making and implementation.
Clearly articulated and shared purpose to grow a younger and more diverse community of Christian disciples.

Strategic leadership partnership between school/college and at least one church community (with appropriate long-term
governance and resource commitment).

Intergenerational faith development experiences involving children and their families of all ages.

Worship that is fully integrated into the regular rhythms, practices, structures and resources of the school/college’s vision for
flourishing of children and adults.

Hours — 7 per week, to be arranged to fit in with the direction and provision of the work in school.

Salary — This is a project for which funding has currently been given for two years. Salary will be £13ph, for 7 hours per week,
year round for the duration of the 2 years.

Line Management — This role will be line managed by the Children’s and Young People’s Minister at St Austell Parish. The Line
Manager will be working in partnership with the school and their own school’s Flourish lead.

Start Date — Start date to be arranged but we would like this to be during September.
Job Role —

We envisage opportunities to include hosting the FLOURISH space, which will be a designated classroom, at different times by
offering opportunities such as a lunch time club, after school club, running small groups and offering students opportunities to
engage with the space to develop and grow their spirituality. There may be opportunities to lead Collective Worship and join in
with other specific events throughout the school calendar. This is a wonderful opportunity to help shape how this space will be
used throughout the school year, working towards an emerging worshiping community.

There is an expectation to work collaboratively with School Leaders and Church Leaders locally to create an accessible space to
worship and re-imagine what worship can look like within the school setting. There is funding available to resource and decorate
the space appropriately and to change/refresh it throughout the year to coincide with Christmas, Easter and other appropriate
themes. The intention is very much to consult with the children at school to ensure their voices are heard and that they are kept
in the centre of all decisions that are made, that they are an active part of worship in the FLOURISH space.

There is a Genuine Occupational Requirement for the job holder to be a practising Christian.

Key Skills:

A vibrant and active Christian faith. This is essential for the credibility and performance of this role
A secure understanding of the Christian faith and ability to engage young people in faith issues.
Both the skills and the desire to work with primary school aged children (4-11 years old)

Initiative and a good ‘listening ear’ to prayerfully discern the right ways forward

Pastorally caring and yet able to maintain appropriate boundaries and refer any safeguarding concerns to the school’s
Designated Safeguarding Lead.

A good sense of humour and an ability to be flexible and ‘go with the flow'.

The skills to change course and adapt with grace and humility where it's needed.

The closing date for applications is the 23rd September and all interested applicants should send a covering letter
and their cv to associate.staustellparish@gmail.com



mailto:associate.staustellparish@gmail.com

